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District Closure Extended Through May 1st 

Following guidance from the Lincoln County Health Department, the Lincoln 
County R-III Board of Education voted in its Special Session meeting last night to 
extend the closure of all LCR3 buildings through May 1st.   
 
All regular employees will be paid their regular contracted or average daily pay for 
all days they were scheduled to work between April 6th though May 1st up to 40 
hours a week.  Insurance benefits will remain active and unchanged through May 
1st. Updated information on our Open Enrollment for insurance is included in this 
newsletter below.  
 
As this situation continues to evolve, employee expectations and duties may 
continue to change. Supervisors will be in contact with additional information. 
Please continue to check the FAQs page which is available in Staff Resources on 
the District website, as well as, your LCR3 email.   
 
We appreciate your patience during this situation and your efforts to continue to 
support our students, fellow coworkers, District, and community through this 
crisis.  You make us #proud2BR3.   

  
 

LCR3 Health/Dental/Vision Open Enrollment Information 

                                      

Since our school closure has extended through May 1, 2020, our open enrollment process 
will look different than it has in past years.  The good news we can share now is that we will 
be continuing with United Healthcare again this year for our medical, dental and vision plans 
and our deductibles will stay the same for all three plans, as well. We are continuing 

https://custapp.marketvolt.com/link/Kg3BZZp2u1?CM=1535051950&X=60365829
https://custapp.marketvolt.com/link/IINKz641iA?CM=1535051950&X=60365829


to explore options for this year’s open enrollment process. You will be receiving an email in 
April with additional information on the open enrollment process, as well as, the cost of the 
plans for the 2020-2021 school year.   
 
If you have any questions, please contact Lisa Deters at detersl@troy.k12.mo.us. 

  
 

 

As we are all navigating new waters, please know we are in this together! Below you will you 
will find a video to help you plan your days from home. We have seen so many ways you all 

have been reaching out to help and stay connected with our students, coworkers, District and 
community. If there is anything the HR team can do to help you during this evolving situation, 

please reach out to us.  Thank you for all that you do! 
 

Together we will get through this! #RIIICares 
 

5 Tips to Working at Home 
 

  
 

Star Employee Nominations 

Nominations for the Star Employee of the Year will open in April. Please help us 
celebrate our outstanding classified employees by nominating a staff member to 
be recognized.  This year the District will recognize multiple classified employees 
of the year from the nominations with one of those employees being selected as 
the District's Star Employee of the Year.  Additional information along with the 
nomination form will be emailed to all employees in April.   
 
Please contact Sarah Schmanke at schmanks@troy.k12.mo.us or 
Audrey Henebry at henebrya@troy.k12.mo.us with any questions.                 

  
 

Now Accepting ASPIRE Applications!  

The District is now accepting applications for its 2020-21 ASPIRE cohort. The District is 
committed to providing professional growth and advancement opportunities for District 
employees.  One of the District's most successful career advancement programs is the 
Aspiring Administrator Program.  Currently, in its fourth year of existence, the Aspire program 
is designed to provide meaningful professional development, mentoring and hands-on 
administrative experience to certified employees who may have an interest in 
administration.  The District has one principal, three assistant principals, as well as, several 
summer school administrative interns that are past or current participants in the program. 
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Those interested in participating in the 2020-2021 Aspire program should apply through 
Applitrack no later than April 7th.   
Any questions regarding the program can be directed to Chris Greiner at 
greinerc@troy.k12.mo.us or Sarah Schmanke at schmanks@troy.k12.mo.us. 

  
 

Coping with Stress and Anxiety 

 
 
Per the CDC, the outbreak of the coronavirus may be stressful for many. Fear and anxiety 
about the coronavirus can be overwhelming and cause strong emotions in adults and 
children. Everyone reacts differently to stressful situations and how you respond to the 
outbreak can depend on your background, the things that make you different from other 
people, and  the community you live in.  The CDC has a great deal of information on coping 
with stress and anxiety during this pandemic.  Among other tips, the CDC suggests that 
individuals: 
 
Take break from watching, reading or listening to new stories, including social media. 
Take care of your body but taking deep breaths, stretch, meditating, exercising regularly, 
eating healthy meals, etc. 
Make time to unwind and engage in activities you enjoy. 
Connect with others. 
 
For more information from the CDC please visit: CDC Stress and Anxiety 

  
   

 

Leave Spotlight:   
FMLA Changes 

 

Starting tomorrow, the new FMLA emergency 
leave and paid sick leave provisions will be 
effective under the Families First Coronavirus 
Response Act. You can find more information on 
the new expanded leave available under the 
FFCRA by clicking the below link: 
 FMLA Information. 

  

 

Compass Health 
Network  

 

IMMEDIATE ACCESS 
HOTLINE  

Compass Health Network has 
launched a new immediate 
access/disaster hotline, in 
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If you have questions and/or concerns about your 
current FMLA leave and/or the new expanded 
FMLA, please contact Sarah Schmanke 
at schmanks@troy.k12.mo.us or Lisa Deters 
at detersl@troy.k12.mo.us. 

  
  

 

UHC Expanded Access to Care, Support and Resources 

   
UNC is expanding access to care, support and resources to help individuals 
navigate through this unprecedented time. UNC wants to help protect your 
health by enabling you to get access to the right care from the comfort of your 
home.  Click here for more information from UHC on care, support and 
resources available.  

  
  

 

addition to their 24 hour crisis 
hotline. If you need immediate 
access to services, please call 
888-237-4567. 

For more information please 
visit their website at: 
http://compasshealthnetwork.or
g 

  
  

  

Get Moving! 

 

   

  
  

 

 

   

Please help us recognize our employees who go above and beyond to serve our students, staff or 
community. Please shout-out any employee who has demonstrated outstanding service and 
dedication to our mission, and/or positively impacted students, coworkers or our community. 

Submissions are posted monthly in the HR News and Notes. 
 

Shout Out Form 
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March Shout Outs: 

Betty Reeds - HPE  - She is always caring and taking care of our students when they feel sick 
or hurt.  She also takes care of the staff too, when needed. I think it is awesome that she gets 

involved with the dress up weeks and activities. 
  

Amanda Arnold - TMS - Amanda is always willing to go the extra mile to help out in any way 

she can. She does homebound for students when asked, steps in to help out when teachers or 
administrators are absent, works with students on credit recovery, and is willing to work with 

students before or after school if they need extra help.  She is a teacher that often does more than 
her share of the work when working on a team, and never asks for praise.  She does what is 

needed to make sure that all students are receiving the best instruction possible, whether they're in 
her classroom or not.  Amanda is a team player and a phenomenal colleague. 

  

Kelly Sanchez – WCE - Kelly will go above and beyond for anyone. She is always striving to do 

what is best for all students. She establishes relationships with all of her students and colleagues. 
Thank you for being an amazing teacher, department head, and teammate! 

  

Marge Schwendemann – Transportation -Marge stopped an adult that she did not know 
from getting on the bus since the adult was not wearing a staff ID.  The students on the bus were 

calling Marge their super hero for taking care of them! 
  

Nikki Watts – TMS - Coach Watts always puts students first!  She is dedicated to the whole 

child by building relationships with students.  She is alway willing to go the extra mile by spending 
her weekends providing homebound services to our students.  We appreciate everything she does 

for our district and students! 
  

Lauren Wahle -TMS -Mrs. Wahle is a passionate educator that uses restorative circles in her 

classroom to address sensitive issues students face and to build a community of trust where 
students are not afraid to share their thoughts and feelings. 

  

Kate Green - TMS School Counselor - Mrs. Green has worked tirelessly with our Student 
Advisory Group to prepare lessons and activities centered around understanding, accepting, and 

celebrating diversity among our #tmstribe! 
  

Lindsey Abel - TMS/TSMS - Lindsey is amazing at what she does!  She works with some of 

our lower readers and produces results.  She works hard to educate the whole student by 
addressing students feelings and emotions at the beginning of each class to ensure they are 

regulated and ready to learn.  She has recently volunteered to be a part of our dyslexia committee 
to provide students the support they need to be successful in reading.  Thank you, Lindsey! 

  

Amanda Arnold - TMS - Amanda has gone above and beyond her responsibilities at TMS.  Not 

only does she sub for the admin. team, but she is a homebound teacher to many students and 
runs the credit recovery program.  TMS would be lost without her!  Thank you, Amanda!!! 

  

Jennifer Evans, Rachel Westadt, Emily Reynolds, & Barb Colvin - TMS - Jennifer, 
Rachel, Emily, and Barb RUN Troy Middle School!  These women are essential to our everyday 
operation and the school can't operate without them.  Emily subbed in our building for several 



weeks and our staff welcomed her with open arms - she fit right in!  Thank you ladies for being 
amazing!  

  

Cyndi James - Transportation- Cyndi deserves a Shout Out because she is always willing to 

lend a hand to co-workers.  She has picked up one of my students for me several times when I 
have been unavailable.  Her reply is always, "Anytime!"  She is an awesome team member and we 

are lucky to have her in the Transportation Department. 
  

Danielle Nosal – TMS - Ms. Nosal has been a wonderful addition to our special education 
department. She works hard to host restorative conversations rather than writing a referral. These 
conversations have led to better behavior and more learning for her students. Thank you for going 

the extra mile! 
  

Diana Torres - TMS- Diana has been a wonderful addition to our TMS team! She has added 

another tool to our ESL toolbox and puts forth 110% every day in every class. Thanks for all that 
you do, Diana! 

  
Kate Green - TMS- Counselor - Mrs. Green is such an asset to TMS!  She works so hard to 

ensure students feel safe, loved and secure.  Not only does she help students at school, but she is 
constantly coordinating outside services for students to make their lives at home better too.  She is 

also overseeing the scheduling of our Launch students.  Thank you, Mrs. Green, for all you do! 
 

Kris Galkowski - HPE Latchkey - Mrs. Kris provides exceptional care for our HPE students 
before and after school. She goes above and beyond to connect and support them. There is 
nothing better than knowing that your kids are being cared for when you can't be with them! 

Jessica Comer -Transportation - Thank you for your patience and grace while training me 
over the last 5 months!  This position does a large variety of support functions, and works with 
numerous departments and employees that take time to learn.  I appreciate your willingness to 
teach me the same thing multiple times without showing any signs of frustration.  Your sense of 

humor, problem solving, work ethic, and great attitude make this office an enjoyable place! 
  

Albert Wiss – Transportation - Albert has a very stressful job everyday but yet he always 

handles every situation with the utmost care and always has a smile on his face along with a 
professional and pleasant attitude and personality.  I think most will agree when I say we couldn't 
ask for a better person to handle and do the wonderful job he does.  Albert deserves a shout out 

daily if you ask me!  Thank you for all you do - you are very appreciated.    
  

Jason Cook – CPE - Jason identifies students in need of positive adult relationships and works 
very hard to develop those relationships.  He is always willing to help those students in any way he 

can.  He is making such a difference for so many of our students.  We are lucky to have him at 
CPE! 

  

Megan Gibson - TMS - Megan has been an amazing addition to our TMS Tribe!  She has gone 
above and beyond with our kids and being a leader with her expertise in our Life Skills classroom. 

  

Steven Wright - TMS - Steve joined our Tribe last year and has been an asset ever 

since.  Steve is a mentor and father figure that guides his daily routine with poise and 
passion.  Thanks for all you do, Steve! 



  

Paul Schupmann – Transportation - I had my park break go out on my route and Paul didn't 

hesitate to jump on my bus to go finish my route.  Paul is always hard working and very 
dedicated.  Always nice to me and always has a smile on his face.  I feel he deserves to have a 

shout out to show him how appreciated his and the great job he does! 
  

Audrey Henebry - Central Office - Audrey goes above and beyond to keep everyone “in the 
loop” about what is happening at LCR3. She truly has a heart of gold. Whenever you call her with a 

question, no matter how busy she is, she is always happy to help. She touches so many parts of 
LCR3, she is doing an AMAZING job! She shows us what #RIIICares stands for. 

Jason Clow - NHHS - He has been so helpful giving me guidance and helping me navigate the 

waters.  He is always willing to step up to the plate and take the reins on events and activities whenever needed. 
 

Jason Clow - NHHS - He does a great job of stepping in with all kinds of little jobs around the building to 

make sure everything runs smoothly.  He is very selfless. 

Katie Painter -CBE - She is so talented at what she does.  She is always willing to lend an ear 
and help support any student socially and emotionally.  No matter the situation she is ready to 

jump in to help students. 

Debbie Copher - CBE - She is so helpful and has been a great resource for me to lean on this 
year. 

 Megan Wilke - CBE - She goes above and beyond.  If you go to her with any literacy question she will 

jump in and find a resource to help that child. 

Mandy Champion and Sara Raney - CBE - They are incredible administrators who are so 

supportive of employees.  This is my first year in the building and they have been great at making 
sure I have anything that I need. 

Maggie Brown - HPE - She has been a fantastic mentor.  She has taken the time to meet with 
us every week.  She shares long term plans and has been instrumental in keeping us on target. 

Amy Porter and Mary Saale - Central Office - Dr. Porter and Dr. Saale have done a lot to 
support Bright Futures and Buddy Bags which is so important.  Just because school is closed that 
doesn't mean our students' needs stop.  Their work is essential to our community and we would be 

lost without them. 
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